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1)The particulars of its Organization, Functions and Duties.
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2)  The powers and duties of its officers and employees.
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3) The procedure followed in the decision making process, including
channels of supervision and accountability.
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4) The norms set by it for the discarge of its fuctions.
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5) The rules, regulations, instructions, manuals and records, held by it or
under its control or used by its employees for discharging its Functions.

3.5 PrIcT / et Frf/ faeE

9 |fAmA Brgr RsR - €], 4es  Hifqed | §t.dt.eH.d priar
TEFTRUTeTaT ST 9]y] — €8, yffwmyur, ofy
3nfor fight, SAuTe 9 SaveIe aRisE T B,

2 | e Tesft < qreafiyes 9T AT
SR o], 3rferfam (TH.5q.D13)
6) A statement of the categories of documents that are held by it or under its
control.
b | U | o fw UBR oRT

9 | AT | R | ddie femeafr amd gRugER | e

ATet T80T fAicder AUM e GHfCH | UTeIN agIa
B RIS, emesdiat frars, fererhar | IR, Ras g
g g femeafeR FRET 390, oTeid T | faredar Haw
YIAhIT  PEMAR  HERE Y | IURRIAYHD,
NGB 3oy qul | TR G
TEFTRUThdere fafde fovmrefy wud | Ifomex, foemeff
AT URIHIT HRIferis M guf avol. | Ul IR,
et deforer o omftr g | et
AMTITIRATST TRIT HroY, IRET 11T T | UTsFaTe aaria
T/ g1er FRor. ooty foRa. fafdy | SR, @ T,
JaPIT IURRIT 8T ed Hiiefa | gEe ag, e
FEd ATdl WA HRO. WG e, | aiver Fere,
HeArl, QAfgT UIGHHH, i aNIell | SgaRea™
ITHRA A 9 Pprferdd | ey Aig aa,

AP, | Ueam | ot v YhR INT

DATE - 04/07/2009 Page 4 of 8




QoY HEFRUTfTT QTTesT,

GISR IHf AT TSR q1eafie faemer, IMare!, gol 899098,

3

Jmedid femeaf o aROTAR
el fAEI0T QUT, S BTl RIS
oo, faemeaiar R Saun emed
sterforen TuremT STfor gl ATGfavaTATS
DIBITAR YT S UTH Ho- faermeaf=n
ST HOe 9. IR =T g FRER
Ule ROl 9ot PR, TIiT g,
dear, oA uieamH, W ol
qYeRd! Ao 9 SRR
BB DRIGUATHT YeiT B,

TGRS T
IR, deadr,
TTTCY Geciep,
fpTem®, fac
g fyes gfeTanT,
Terc gRciep,
ERIIISA

FRITRIA TR IrErEd 3o, 1ffd
IIERTAT o 9 Ybie UfRyul Saur,
aRksiet orem @ PR Ul @R,

RERINEICERE
DHAD, AT
Alg adt, Aa®
Al Hiq ad,

TRl IRy foIfgl. eRger Q01 eule
3Teeh Sdeh hN0T. U, Dldihelel HFTUN

AATYNCD, ViR

IR, 9T

quf ROl Mol UF SIER oI, o
TRI&T TEHERIBE A P, BT HADHAR
q PRTCRIF BETBNER =0 3aur,

JdYdh N hNUl.

RIS, ABEThT
AR, DS, T
AfeT IR,
TAUERAT, JMadH

STTeeh, thi IR

¥ | TRINTIMST

TINSNS] HERAB AYUl Agd o,
TINTEMGT ¥ae U, TRNTRAT dRIedT
femeafar gof @7 3o, SO A
TR PIUTcTel JTErd BIUIR ATe!
greft gerar oo, aRksieh ame 9 e
T T,

el FRA, URTR Fesadl  Aquf
SIEEGR! AT, T4 feetell aewad!
™ gof ROl MTededT SR, URRARTT
fqernefzar gerarellar J1& 3qul. aRST!
ST I AR Ul aRO. Qi
PRITAI BT AGT POl culel g

I TUTAT G feelel S o,

I IR,
R Faesad!
fTTeR Aig g,
TUTe Tl

DATE - 04/07/2009

Page 5 of 8




GISR IHf AT TSR q1eafie faemer, IMare!, gol 899098,

QoY HEFRUTfTT QTTesT,

7) The particular of any arrangement that exists for consolation with, or
representation by the members of the public in relation to the formulation
of its policy implementation there of.
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purpose of its advice, and as to whether meetings of those boards,
councils, committees and other bodies are open to the public, of the
minutes of such meetings are accessible for public.
. ARTRBTATST
A, | AR AT | QU AT q TPR | |qud I
S SUcTsd Hrfeel!
9
, AR AT
9) A directory of its officers and employees.
SIEENRGCIDESEIN| RS AT fd.,  [00-3€§ 33900
q R - IR §633
quI9g.
R arg¥T fa, [oR0-3 900
, S - GG Tt Aot &3
quI9g.
arciet fe fd., [00-35§33000
; PSS - GG TSt Aot &3
quI9g.
USIEECEIES] fa, [oR0-3 9ou
, [F - GG Tt Aot &3
quI9s.
LI RINENECIC] ST Al [, [00-2§€33001
. - R SRR
quI9g.
IRl Hfor RS JGTS [, |00-2§§330900
3 e EAREESICIRED TR AR
quI9s.
o TRIGATS et RILNIC] GUGR ISl AT 9., [00-2§§33000
BIranil TR quI9s.
| [ T o GHGR IS AT 3, [020-3€§33900
NS qui9s.

DATE - 04/07/2009

Page 6 of 8




QoY HEFRUTfTT QTTesT,
GISR IHf AT TSR q1eafie faemer, IMare!, gol 899098,

10)  The monthly remuneration received by each of its officers and
employees. Including the system of compensation as provided in its
regulations.
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11)  The budget allocated to each of its agency, indicating the particulars of all
plans, proposed expenditures and reports on disbursements made.
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12)  The manner of execution of subsidy programmers, including the amounts
allocated and the details of beneficiaries of such programmers.
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13)  Particulars of recipients of concessions, permits or authorizations granted
by it.
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14)  Details in respect of the information, available to or held by it, reduced in
an electronic form.
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15)  The particulars of facilities available to citizens for obtaining information
including the working hours of a library or reading room, if maintained
for public use.
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16)  The names, designations and other particulars of the Public information
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17)  Such other information as may by prescribed and thereafter update these
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