1) The particulars of its Organization, Functions and Duties.
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2) The powers and duties of its officers and employees.
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3) The procedure followed in the decision making process, including

channels of supervision and accountability.
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4) The norms set by it for the discarge of its fuctions.
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5) The rules, regulations, instructions, manuals and records, held by it or
under its control or used by its employees for discharging its Functions.
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6) A statement of the categories of documents that are held by it or under its
control.
31.3. RECic] ot fowr THR AT
9 AT R | aadie femeafar o aRuTgER Aiel fen fee | fremi aefEe

IO 9T SAfeT eHR M. amaddlel e, | gqna IRy, Riein
iR A9 I RemeafR fRE Sau. el g | 7 Rieda J9@
TNIHR BHATIIR AgRTE Aoy NGRS 0T got | SUfRUu=aps,
TRt fafder favrmisht Fuds Arem goradhi | TR Aig IR,

DATE :- 30/07/2009




Frferdi H™ quf oy, et Aerfores Toremr ST ot
ITSATIRATS YT Beol. IRSET ST 7 R qem
RO e R, fAfds dowi Iufeyd Ed e
yffefica o gt IRy @,

3.4h.

faw

UhR

amddiet faemeafr o aRUTgER afTel freor et
IO MDY AT BT e oo, enmcdetar fRreres,
frerpar Aaw g feneafr FHg=ur dau. ardd) Herfire
o ST St arefaur. afveih emem g fEEE e

faremeff Suferch
ReR, frerpia
qTa eI T

IR0, Meid IR, WY geaich, dheatiT, SefeH UTaeish,
B el ImeRS el T PRferRiE HEENIT A
BT YT PR,

T A, Qe
gRRe&r e,
AT 3T
Aic gam, g,

e

amdctet faemeaiT o GRUTGER . Arer freror o,

TSRS e

SR MR R PR femeafar PR 3aur. e
Sterfres TuTerT ST Gt ATERITITATS} BIBIFAR W S
WH @oq faeneafr s dusl awe. aRsEh emsT g
foRMT UTer oo oMo RRd. W g, Fean,
&R eI, Y aRIel AVBRE e d BRIfeRNA
BB BHIGUATT GefT T,

AoReR, Heai,
IR iah,
fSepTerTmd, fas a
fes gfTanT, aracht
AL

MR T YARIDIT BITTAR HERTY IS ARATHSIA AT

Jq-uTh, 3ifefew

qul AgFPRUTferbaeret fafder fmmmelt uds aree wmmh
T _U1. ATIRR PRI SR JFEad Jurau, 31
FIERTAT o g ITIAR Ve uRguf Saur, femeafzar
DRI I daTeyd dobd guf ol aReie emsm g

EER ig agl,
g, TR Aig
agY, Jaep ARl Aig
e, AATYRRTh,

R ITeT ROl TS AdDiaR I BRI PHIHIBISTER
JqTI=D TIR PR,

TS

PRI IR JERITEd Suaul. 3if¥fh FagReaT okd
RS M T R Tl Rl SRel JoRex ferfgur.
quf FRUT, STelT U SFagR HRUl, I WIS TgrSwIheiat
P,

NEEGE (RXN‘C(, A
SRYel, AHaTh
A IR,
TACTY, 3Tadh
A, B AR

..

faw

bR

IRT

Terqrer

AT UTSIHIAR femeff g frares 7 snmasgd yroai=r

7er Aig IR,

qRyuf Fer WiERA ATelg Terery R2Udd Sau1. AR gedd
Gl, i AR o 9 AR DT uiRyuf Saul,
RS AT g MR aTe R, g Ul 8oy AlG &
afquf 3o,

TID Qaud IR,
ERSCRCRE I
IR, TSt

TRINTSToST

YIRS dl W SEEGRT IR0, STeld UIGIshATaR
TRIFIN A e AT SFER—Iad d ailedT fRucdid dau.
IR d ATfeed WRGH aw0l. IR Alg agm uRyguf
3901, TR GR&TT JFA0 SqU. S0 ol 3TFT, FhIC
JRIRRIT gel IR ARG gt gerar wor, erffas
IR o IR Dis uivguf 3aul, TN
arien femeafer qof @ier S0t SO FEA HARTRSd
PIVETET ITETT BIUR ATe! i gerar 8o, IRl asm @

TRINT HTfET @Ret
i @, e
geg IR, T

DATE :- 30/07/2009




foRrT Ut o,

¢ TR | 8 | SARTIIGT AERIBRT YUl AGe 01, TRINTENGT To6 3aul. | WART ATfeed TRal

T TN AN etk @uf @& 3w, SO @ | i |, |t

TN DIUCIE! UErd QIR ARl I/l & 8ol | Qaud IR, TN
i 3rTeT I P aTe o, G g8, ST,

R CIECT g | A FARA, URER Tesddl Ayuf SEEGRT ATl | 9eld 3ARd, URWR
RuEiegt "7 Rl waeeddt o™ guf oo 9o, | Faeodd Aig a8,
AMaS 1 Alg FEm ufRyuf 3aul. emeed ARG,
aReRIa faeneatean gaanciiar @& Saur. aRsHRT e 9
BRGICRICEau

9o EIE] g | 9ol PIRG, IR Faeedd! Aql SETegRY AT, A9 | 9eld 3ARY, URWR
forel Taoeadt M guf axur. eeseaT R, URIRIT | Fewad! R{EER
farenmefear gemaTelior ater Savl. aRert amem g fmmE | i a8, U a8
Uler R0, el T BAferRi| M Aed ROl TUTe
30T I TS A el BT 3o,

7) The particular of any arrangement that exists for consolation with, or
representation by the members of the public in relation to the formulation
of its policy implementation there of.
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8) A statement of the boards, councils, committees, and other bodies
consisting of two or more person’s condtitued as its part or for the
purpose of its advice, and as to whether meetings of those boards,
councils, committees and other bodies are open to the public, of the
minutes of such meetings are accessible for public.
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9) A directory of its officers and employees.
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10)  The monthly remuneration received by each of its officers and

employees. Including the system of compensation as provided in its
regulations.
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11)  The budget allocated to each of its agency, indicating the particulars of all

plans, proposed expenditures and reports on disbursements made.
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12)  The manner of execution of subsidy programmers, including the amounts
allocated and the details of beneficiaries of such programmers.
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13)  Particulars of recipients of concessions, permits or authorizations granted
by it.
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14)  Details in respect of the information, available to or held by it, reduced in
an electronic form.
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15)  The particulars of facilities available to citizens for obtaining information
including the working hours of a library or reading room, if maintained
for public use.
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16)  The names, designations and other particulars of the Public information

officers.
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17)

Such other information as may by prescribed and thereafter update these

publications every year.
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