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Pune Municipal Corporation

RTI Act 2005
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(i) The particulars of its organization, functions and duties.
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(ii) The powers and duties of its officers and employees.
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(iii) The procedure followed in the decision-making process,
including channels of supervision and accountability.
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(iv) The norms set by it for the discharge of its functions.
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(v) The rules, regulations, instructions, manuals and records,
held by it or under its control or used by its employees for
discharging its functions.
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(vi) A statement of the categories of documents that are held
by it or under its control.
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(vii) The particulars of any arrangement that exists for consultation
with, or representation by,the members of the public in relation
to the formulation of its policy or implementation there of.




(viii) a statement of the boards, councils, committees and other
bodies consisting of two or more persons constituted as its
part or for the purpose of its advice, and as to whether
meetings of those boards, councils, committees and other
bodies are open to the public, or the minutes of such
meetings are accessible for public.
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(ix) A directory of its officers and employees.
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(x) The monthly remuneration received by each of its officers and
employees, including the system of compensation as provided
in its regulations.
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(xi)The budget allocated to each of its agency, indicating the

particulars of all plans, proposed expenditures and reports on

disbursements made.
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g QU BT BT AL e BZeEaqTe]

0} T A = RE11A145 9,900,000
45, [Ch% MRE 2= FGH Juaiael Tdr RE11A146
%9, AGHAETE B IR RE11A147 §0,000
s ¢. "M HAZH HoM ATHAE [HRR RE11A148 R0,000
6. AT @rpiaemE el A RE11A149
wo. JMERETS HEh{de Held RE11A150 R,440,000
w9. f9yq wreEs (rfamrarsT gei) RE11A151 ¢Y40,000
43 TforRE .. REI11A152 9,000,000
3. 9T BE[ES REI11A153 ¢40,000
g, B ATSHT B (FHAT qHI) RE11A154 830,000
Gu. fITIHETT AT &307 (9% 0 0 Ggdn) RE11A155 R,930,000
4. AT HEA YBR TRUE HEAEEE Ul RE11A156

kil
9. ST fCaew IR RE11A157 40,000
G ¢. BAYAT 91Tl HERTS IT19Ueh & ATEa]

HITES GMSHI GO ATITAT HG [TEHH RE11A158 4,400,000

AT 200
<. FHHF (e (TH.5M1.31.) AFEIIe HEEdr

AEYTATSAhETTS | REIIAL59 1.000,000
0. BHS [dHM (T.51.311.) TRIaM [STERmEre! gl

AT HEATATShATATS] REL1A160 100,000
&9. HIE[® HoTad e, g AFTd e

FoTdd FHEAT HegrETAd Faern REL1A161 100,000
£2. Tafﬁg@f ROR0 L g8 qU7 HEET a1 Hed RELIAL62 400,000
&3. Jelde Ml AFIIT HUIHEL, Jelde

S, gul el Fearisiehe Eihrul RE11A163 Xe0,000
&%. el ITedl Ja"ay AR &I RE11A164 R,000,000

. q99T 9 T Al a9 43,499,000

(xii) The manner of execution of subsidy programmes, including
the amounts allocated and the details of beneficiaries of such
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programmes.

SerialNo | Program name | Allotted Amount | Report | Remarks
31.5P. (Activities) T @ 3rgaTel N
PRI
g. TSI FRTGIAH BT TR,
(xiii) Particulars of recipients of concessions, permits or
authorisations granted by it.
Seral | Organization | Concessions / Permits | Report | Remarks
No. |wwer / Authorities rgarer N
31.55. qc /a=aar / sifteR
3. TSI HITGATH B AT,

(xiv) Details in respect of the information, available to or held by it,
reduced in an electronic form.

ThelS HREIGATHSIS Td HTgd! HUERR 3Uesy 3R, Yo Arfedt st arfufem
FHAH ¥ TEN SER ol ATTSd! HETATioseh = Hehdl TR TTHES F0AT AT 3T

Web address of the Ward office / Department.

Aty s fafdy G ag siga
www.punecorporation.org

List of the activity done through computerization.
HIURRTR BRI dhetedn wvIetta J1a

(xv) The particulars of facilities available to citizens for obtaining
information, including the working hours of a library or reading
room, if maintained for public use.

S.No. Information Timing Remarks
3.3 collection (Open / Close) |
centres Je
afeht o
1) Web
?) Phone 90 .30 d Q.00 0320-3440903¢
3.00T4.30 00-3440903%
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(xvi) The names, designations and other particulars of the Public

Information Officers.

No. | Name | Department/ | Designation | Work | Office Office |Em
®. | TE Ward office | & timing | Address | Phone | ail
fum  /  af o | PRl T | BEfem | g-
Prafer™ 9% et ¥e
9., . el | TRARE PrRIferl | IuTRAfRE 90.30 | QUIFAUTHGE, | 4Y40900g
URET, d00 | R A9,
3.000 |goy
4.30

(xvii) Such other information as may be prescribed; and thereafter
update these publications every year.
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