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1)  The particulars of its Organization, Functions and Duties.
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2)  The powers and duties of its officers and employees.

BLCIt

Eol

EE

R

R

Fmr e 0. el frers, ekt g9 g faeneafar s
3TU. WO F TRIERE FEGER HERY TS IMEATREIA S0 gl
HEROTceReRera fafae favmmefl |k arg mm=h qaar sol. mesd
SteFfOTeR TUTaT ST Gl AT faut. IREN T3 9 = 9Te o). e
. st gedsh, shedim, Gl didashd, $I Igel AR e d

SHTATETA SRTHERTSITC IS SRITGUTE ol ohivl.

et

e o, formeafar fmmor 3aur. s Refrs e oo gt
I 3w aeH w. we fd. wfd qedeh, dheai, oAfed

TSI, 6 I ATTHT I T FHRTAHA HIHBSIAA HETETT]

e .

IO TRIEHE FWEGER HERY Usd WEATReE o qo
HEFRTcTeReherd fafae faammsft |ueh STeE M= qoan sol. ™A
ST QEX STETEd ST, ST STTgR=aT oid J TATTHR {hie it
3aut. forememtean whieRfT Tedrar Je5d qut R, it e 9 fem
T T, ST YA, e ot fotfen. fores qraat oo, eurd
3MEeh STaeh H1. T4, hHiShSidl AU Ui HT01. IMcid 3 SFgR !,
HE HIhEX d FHRCRA FHHGRSTER H=E0 390, Mo Ao

‘L('?K‘II A0, TRt AU G ol

foreneaiat Ul @& 390, SO HEA TANTITGST RIVIATR] STTETd QIVR ATl
T q&FaT B, IS ST F W e .

M AR, TRER Eadd! 99U SR divTesel. S5 foeielt @ead
STH qUf . IMTeseAT SHRG, UHERra  foeneat=a gerarciiat @& 3au.

I e 9w 9eH S U 9 i HTHId Jed il

et AT oY 2T S et s .

Page 2 of 11




Ul HETRATIcTeR! SMe3l,

Bl. TFHETRS T8l iélalcw, YISl t{tﬁ ¥ 00%,

3)  The procedure followed in the decision making process, including
channels of supervision and accountability.
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4)  The norms set by it for the discarge of its fuctions.
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5) The rules, regulations, instructions, manuals and records, held by it or
under its control or used by its employees for discharging its Functions.
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6) A statement of the categories of documents that are held by it or under its
control.
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The particular of any arrangement that exists for consolation with, or
representation by the members of the public in relation to the formulation

of its policy implementation there of.
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8)

A statement of the boards, councils, committees, and other bodies
consisting of two or more person’s condtitued as its part or for the
purpose of its advice, and as to whether meetings of those boards,
councils, committees and other bodies are open to the public, of the

minutes of such meetings are accessible for public.
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9) A directory of its officers and employees.
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10) The monthly remuneration received by each of its officers and
employees. Including the system of compensation as provided in its
regulations.
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11) The budget allocated to each of its agency, indicating the particulars of all
plans, proposed expenditures and reports on disbursements made.
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12)  The manner of execution of subsidy programmers, including the amounts
allocated and the details of beneficiaries of such programmers.
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13) Particulars of recipients of concessions, permits or authorizations granted
by it.
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14)  Details in respect of the information, available to or held by it, reduced in
an electronic form.
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15) The particulars of facilities available to citizens for obtaining information
including the working hours of a library or reading room, if maintained
for public use.
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16) The names, designations and other particulars of the Public information
officers.
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17)  Such other information as may by prescribed and thereafter update these
publications every year.
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