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1)  The particulars of its Organization, Functions and Duties.

T T U HEFTIeTeht
w@rd /fasmm Trefires o Tt e
RICCEIC) FUR qTHE Uit Areafheh fornfaeha
MICEIRK AT, O ¥2 2008,
MICE] .
- Y T, 2’43 e ST 030-R8E24%¢
U | I HERIY UsT IS hEH STIaTd (200% ) AT JTH T8, IMesHed
3. ¢ d 20 Tdq o 3R, MBI Tkl TAd ATed. IMedd IRETIA HITH,
FCTHEAT, 31 AT J U IeUdid siuedsrd TgurR formeff freror sara.
wehv] feremeff Tt ¢3¢ 9 TR i HEA 3 IR,
Yeahat e T
o AT 2
(& SURATIE o
qTEUR) wiaersh o
3=d ATeA ik fYreren 0
Trefies fEreren ¥
EREASICIEED 0
FHE TG g
B RIUNICI RS HEED °
qufdes Terare o
31efdes YT 0
ERIUNIC R E g
:néa; o
IE R
e | Toemeatan SO e e o, ARATe eI AR AT .
SeTeER! | oAt 39 WMo e Ul ARA S AR qER . T

STieT=aT ST ==t 9 Shdedr ST faenei-T e <o,

Page 1 of 9




Ul HETRATIcTeR! SMe3l,

FHHAR WG eI qreaiien formfehda, I, qul ¥2 2008,

2)  The powers and duties of its officers and employees.

Srecie)

Eol

ETE

AT

R

IMeSdTe ferene -1 S IRugER =mTel et firese amswmor smes et
M e 0. el frers, ekt g9 9 faemeafar s
30, IO d TRMHRE FHHEFHR HERY T59 AEARRSA S g
HERTceReRera fafag favmmef |k argq Smm=h qaar sol. mesd
SteFfOTeR TUTaT ST Gl AT fant. IREN ST 9 R 9Te o). e

TRred. wild qEdeh, sheal, oAfG ITSshA, hi FEel ATHeRIE WMo d

AT SHTHERTSITA I hRTEUSATH T Ll

INEAES

dter feneatan wmen aRuTER " e vt e wmm
A 3 femE uem W e R, wmfa gwask, dhear, e

TSR, 6 S ATTHT AT I HRTAA FHBSIAA HETETATH]

e .

IO TRIHHE FHGER HeRg Usd WEATReE o qo
AE NI cTohehere fafaeg favmmrsft Fueh TmeE Mt g . AgER
FRATHIH THL STEAET SUTaUl. ATefeh FTER=AT T J TTIHR Lehi TRyl
. foreneai=an ThieR3T JEarar= Jed qui . aRsT 31 g
T . I JA9T, Se et e, fome araet <o, <o
3TEeh STaeh H1. T4, hHiShSidl AU Ui HT0]. IMcid I3 SFgR !,
HE HIhEX d FHRCRA FHHGRSTER H=E0 399, Mo Ao
Il L0l HahIel AT TIR .

TRANTSIE3T FeTeIehTe TYUl Hed hivl, TANTEIe] Taws Saul. SR=AT arae]
foreneaiat Ul q& 39, S0 FEA TANTRISd SIVATE! STIETd QIR ATel
T gEraT Bt FREET SR 9 R e .

Mo SR, TR e Ul SeTaert 9ivTesvl. HHA foorel Seade
STH qUf O, IMMeseAT SHRG, UHERra  faeneat=a gerarciiat @& 39u.
BN S 9 I aeH . WMo F | T Hed .
AT TRTITS A AT 49 fdeiet s sl

Page 2 of 9




Ul HETRATIcTeR! SMe3l,

FHHAR WG eI qreaiien formfehda, I, qul ¥2 2008,

3)  The procedure followed in the decision making process, including
channels of supervision and accountability.
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4)  The norms set by it for the discarge of its fuctions.
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5) The rules, regulations, instructions, manuals and records, held by it or
under its control or used by its employees for discharging its Functions.
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6)

A statement of the categories of documents that are held by it or under its

control.
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RN, 3AT4l.
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T AT A Teict s .

The particular of any arrangement that exists for consolation with, or
representation by the members of the public in relation to the formulation
of its policy implementation there of.
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A statement of the boards, councils, committees, and other bodies
consisting of two or more person’s condtitued as its part or for the
purpose of its advice, and as to whether meetings of those boards,
councils, committees and other bodies are open to the public, of the
minutes of such meetings are accessible for public.
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9) A directory of its officers and employees.
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10)  The monthly remuneration received by each of its officers and
employees. Including the system of compensation as provided in its
regulations.
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11)  The budget allocated to each of its agency, indicating the particulars of all
plans, proposed expenditures and reports on disbursements made.
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12)  The manner of execution of subsidy programmers, including the amounts
allocated and the details of beneficiaries of such programmers.
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13)  Particulars of recipients of concessions, permits or authorizations granted
by it.
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14) Details in respect of the information, available to or held by it, reduced in
an electronic form.
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15)  The particulars of facilities available to citizens for obtaining information
including the working hours of a library or reading room, if maintained
for public use.
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16)  The names, designations and other particulars of the Public information
officers.
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17)  Such other information as may by prescribed and thereafter update these

publications every year.
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